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100 for 100 
#2306 Renika Clark and 
Crystal Church $100  
#2009 Kacey Lawson, Chanda 
Fields and Michelle Kratzer $100  
#2028 Michelle Howell, Skylar Vereen 
and Ashley Cribb $100  
#2027 Destiny Westmoreland, 
Randy Powell and Jennifer Corey 
$100 
#2305 Joe Price, Margaret Lipsey 
and Crystal Church $100 
Sled 
#8001 Shanta Epps $300 

Employees of the Month 

Dominique Johnson’s Area: 
Full-time: Azalea Dingle – Pee Dee Subway 
• Hard worker
Part-time: Taniyah Abraham – Pee Dee Subway
• Very dependable worker

Crystal Church’s Area:  
Full-time: Cassidy Campbell – Cross Anchor Hardees 
• Reliable and very hard worker

Name Division Location Award 

John Pitchey Div I Britton’s Neck October 2025 

Heidi Herrera Div II Canton 5004 October 2025 

Elizabeth Towery Div III Landrum 2035 October 2025 

Wendy Pitts Div IV Arch Street 8001 October 2025 

Kim Dunham Fast Food Division Britton’s Neck Subway October 2025 
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From the President’s Desk 
 

 
2025 was a great year at 

Hotspot! 2026 will be even better 

as we continue to grow, building 

two new locations and opening 

more Hottie’s Kitchens. 

Together, the Hotspot team has 

accomplished so much already, 

and I wanted to take a moment 

to express my gratitude. Each one of you has contributed to 

making this year remarkable and I’m wishing you and yours 

a wonderful holiday season filled with peace and joy! 
 

Merry Christmas & Happy Holidays to you all! 
 

Harvey Hicks 
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The Hartford Employee Assistance Program 
(EAP) –For All Employees & Family Members 
 

Are personal problems affecting your focus and performance at work? 
You are not alone.The EAP offers services to help you deal with  
personal problems you may be facing. 

 
 
              What does the EAP cover? 

• Substance abuse 
• Stress management 
• Financial problems 
• Divorce/marital problems 
• Crisis intervention 
• Legal problems 

 
EAPs offer education, awareness and counseling services to help 
you with your problems. And your participation in the program is 
strictly confidential and free. Contact your HR department for more 
information. 

 
              To start getting help today call: 1-800-964-3577 

 
      www.guidanceresources.com  
      First time users click register  
      Organization Web ID: HLF902 

 

http://www.guidanceresources.com/


 

 November/December Sales Contest Items 
 
No Man’s Land for $9.79 
Pringles $1.49 
Recover 180 2 for $4.00 
Good2grow $4.09 

 

 

 
 
 
     
 

 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 

1 Cashier Winner for each of the 4 Divisions $500.00 per item. 
 

1 Store Manager Winner for each of the 4 Divisions $250.00 per item.  
 

1 overall District Manager Winner for each contest $250.00 per item



 

 
 
 

    
Know Your Company’s Values 
 
Are you aware of your employer’s core 
values? Values shape a work culture, 
wow customers, help an organization 
compete, and may influence the world 
at large. Some of your most well-
respected peers likely reflect the 
employer’s core values. Value 
statements typically apply to 
everything a company does but 
understanding how they apply to your 
job may elevate your position and 
advance your career. And taking them 
to heart can help you be more 
engaged or even influence 
promotions. 

THE COMPANY’S MISSION STATEMENT 

The goal of RL Jordan Oil Company, Hot Spot stores, and our 

restaurants is to provide our customers with excellent and convenient 

service, a clean, safe and pleasant environment and quality products 

at competitive prices for the purpose of building a profitable business. 

Furthermore, it is the Company’s intention to strive to provide 

satisfying and rewarding employment believing that satisfied 

employees will result in satisfied customer.
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